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VERTROULIK/CONFIDENTIAL

Geagte referent, mnr/me _________________________________het u as referent benoem in
sy/haar aansoek om toelating tot die nagraadse opleiding in Kliniese Sielkunde aan die
Universiteit van Stellenbosch. U word verseker dat u opinie en die inligting wat u verskaf as
streng vertroulik  beskou  sal word.  Voltooi  asseblief  die  referentvorm  en stuur  dit  voor
30 Junie 2002 aan :

Die Programkoördineerder: Kliniese Sielkunde,
Departement Sielkunde,
Privaatsak X1,
Universiteit van Stellenbosch,
Matieland, 7602

Dear referee, mr/ms __________________________________ has submitted your name as a
referee in her/his application for the post-graduate training in Clinical Psychology at the
University of Stellenboch. You can be assured that your opinion and the information provided
by you, will be treated as strictly confidential. Please complete the referee report before 30
June 2002 to:

The Programme Coordinator: Clinical Psychology,
Department of Psychology,
Private Bag X1,
University of Stellenbosch,
Matieland, 7602

Baie dankie vir u hulp/ Thank you for your cooperation

Naam van referent/Name of referee: ……………………………………………………….

Posisie en titel/ Position and title: ………………………………………………………….

Adres/Adress: ………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

Tel.no.: ………………………….



1. Hoe lank ken u die kandidaat en in watter hoedanigheid?/How long have you known
the candidate and in what capacity?

2. Watter kwaliteite van die kandidaat dink u sal bydra tot sy/haar suksesvolle
funksionering as potensiële kliniese sielkundige? Which qualities do you think will
contribute to the candidate’s succesfull functioning as potential clinical psychologist?

3. Wat beskou u as die kandidaat se belangrikste beperkings?/What do you consider to be
this candidate’s major limitations?

4. PERSOONLIKHEID EN EMOSIONELE STABILITEIT/PERSONALITY AND
EMOTIONAL STABILITY

4.1 Selfkennis en insig in die persoonlikheid en emosionele kwessies/Self-knowledge and
insight into own personality and emotional issues:

4.2 Hantering van kritiek of opposisie/Management of critical feedback or opposition

4.3 Integriteit, eerlikheid en diskresie/Integrity, honesty and  discretion

4.4 Emosionele stabiliteit/Emotional Stability



5. INTERPERSOONLIKE VAARDIGHEDE EN TERAPEUTIESE
KWALITEITE/INTERPERSONAL SKILLS AND THERAPEUTIC ABILITIES:

5.1 Vermoë om met mense in interaksie te tree en effektiewe verhoudings te vestig/Ability
to engage with people and to establish effective relationships

5.2 Verdraagsaamheid en openheid teenoor andere/Tolerance of and openness to others

5.3 Vermoë om empatie te voel en te kommunikeer/Ability to feel and communicate
empathy

5.4 Sal u enige bedenkinge hê om sekere kliënte na hierdie kandidaat te verwys vir
sielkundige intervensie?/Would you have any reservations about referring certain
clients to this candidate for psychological intervention?

6. AKADEMIESE VERMOËNS EN WERKETIEK/ACADEMIC ABILITIES AND
WORK ETHICS

6.1 Intellektuele vermoë/Intellectual ability

6.2 Navorsingsvaardigheid/Research ability

6.3 Verbale en geskrewe kommunikasievaardighede/Verbal and written communication
skills



6.4 Vermoë om in groepsverband saam te werk/Ability to work in a team or group

6.5 Verantwoordelikheid en selfdissipline/Responsibility and self-discipline

6.6 Inisiatief en kreatiwiteit/Initiative and creativity

6.7 Vermoë om werksdruk te hanteer/Ability to manage work pressure

7. Maak ‘n paar opmerkings oor hierdie kandidaat se geskiktheid en vermoë om in die
breë Suid-Afrikaanse konteks as sielkundige te werk./Make a few observations about
the candidate’s suitability and ability to work as a psychologist in the broad South
African context.

8. Enige ander kommentaar/Any other comments:

Handtekening/Signature Datum/Date

______________________________ _____________________________


