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Transforming Internships to Service-Learning with mutual benefit to the community and the University

In South Africa, universities are embracing service learning as a teaching methodology. Stellenbosch University has included a policy of community engagement in its strategic framework and 2012 vision, which creates a context for facilitating service-learning. The Community Interaction Division and The Unit for Educational Psychology formed a partnership with the aim to facilitate and institutionalise service-learning at Stellenbosch University. The Unit for Educational Psychology has been training Educational Psychologists and delivering psychological services to the Stellenbosch community for a number of years. The intention of the two Units is to function synergistically to coordinate and streamline and increase service delivery, improve research outputs and, eventually, collaborate in the professional training of psychologists. Due to the stable relationship the Unit for Educational Psychology has established with community partners over the years, it is strategically well positioned to enhance service-learning at an institutional level.  In this paper we argue for internships as a vehicle in promoting service-learning at a Higher Education Institution.  The emerging model for internship training in service-learning at the Unit for Educational Psychology is presented.  We also attempt to demonstrate how this model may enhance the   scholarship of engagement at Stellenbosch University.
